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Executive Summary

Visionary Words in Sublime Solemnity

India is a vast pool of unique talents. Indian students need to be provided with

sensi bl e scholarship that meets their innate
worth too. Sharpening their academic, personal, career and leadership skills must be

the first task in the process of their career journey. |, as the Chairman of the RISE

Groups, am committed to provide our students with the best possible facilities.

Sri. I. C. Rangamannar

Hondbl e Chairman, RI SE Krishna Sai Groups of

olndia neead yYWowstchepl i hodayds students cultiwv
to discharge their tomorrowds responsibiliti

in their performanceo

Sri. Sidda Venkateswara Rao

Ho n 6 b | «€haivmai, RISE Krishna Sai Groups of Insitutions

ol f information alone is educati on, todayds
make strides in their fields. Technological devices can be their best sources of learning.
But there is a lot to learn on the part of student besides academic irformation.
Character building ought to be one of the cardinal objectives of education. | give

i mportance to education based on character. o



Sri. Sidda Hanumanta Rao

Hondoble Secretary and Correspondent, RI

Organizations can stand in the forefront of success only when they invite employees
possessing impressive human values. Success on the part of an individual employee
does not simply mean the currency one
determined dedication to stand by the vision of the organization. Value -based career
life is the ultimate achievement one ought to aspire for. | put all my efforts to prove
that the RISE students do inculcate among themselves the right human values besides

professional talents.

Sri. Sidda Bharath,

SE Kr

rece

Hondéble Treasurer, RI SE Krishna Sai Groups o

OWe are nurturing the best possible qualitie

day of their entry into our campus. We are striving to become a solution spot for all
parents and students to see their success in reality. We want to be in happy association
with our students and a parent since one of our cardinal aims is to be a part of their

excellence. 6

Dr. L. Prasad

Principal, RISE Krishna Sai Prakasam Groupof Institutions

Organization can stand in the forefront of success only when they invite employees
possessing impressive human values. Success on the part of an individual employee
does not simply mean t he currency onse
determined dedication to stand by the vision of the organization. Value - based career
life is the ultimate achievement one ought to aspire for. | put all my efforts to prove
that the RISE students do inalcate among themselves the right human values bedsdes

professional talents.

I e C ¢



Wisdom, thy Way is RISE

Wisdom, the ultimate goal of all learning, blossoms in an ambiance of serenity and
professionalism. Also, the most essential trait of a learner is his preparedness and
readiness to receive. The best combi@tion of the two aspects brings transformation
among individuals and contributes for the well being of all. RISE is the quintessence of
such a wonderful combination. The RISE Krishna Sai Groups of Institutions are on
ever deepening determination of giving the parents utmost satisfaction, students the
wise scholarship and society the pride of esteem. Individual aspirations and
idiosyncrasies of the learners are best appreciated in the RISE Campus. Here, Learning
happens passionately, enabling students to obfain future vision in the milieu of

enduring inspiration.

Excellence is not a skill. It is an attitude!!

Thus goes the working principle of RISE which aims at excellence. This belief is

intensely instilled in the personality of students and professors. Yes, excellence in the
studentsd whol esome personality, excell ence
career domains, excellence in the campus development and finally excellence in the

entire zone with respect to social, cultural and economic horizons is the underlying

vision of the RISE management. The campus has been established to provide the best

possible scientific and technological education to students. It guides them to become

the best professionals, leaders and responsible citizens with selfesteem.Personal care,
situational support, inspiring initiative, realistic amenities and achievement

motivation are only a few virtues to mention among many which are always green in

the repository of RISE excellence.

How to Reach the Campus

The RISE Krishna Sai Groups of Institutions, Ongole are located on the National
Highway No: 5 towards Nellore at Valluru village just after 6 km from Ongole town in

Prakasam district in Andhra Pradesh. One can reach the campus just in 90 min. from
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the nearest airport at Vijayawada! It takes only about 10 min to reach the campuses

from the Ongole Railway Station and APSRTC bus station.

The Evolution of RISE
The RISE Krishna Sai Groups were inaugurated on the 5th of October in 2009. RISE

consists of two unique Groups i.e. RISE Krishna Sai Gandhi Group of Institutions and
RISE Krishna Sai Prakasam Group of Institutions to offer unparalleled education in
both Post-graduation and Under -graduation streams in Engineering i.e. M. Tech (ECE,
CSE, CIVIL, EEE); B.Teh (ECE, CSE, EEE, Civil and Mechanical branches); MBA and
MCA in both the campuses. The two groups are under the single canopy called RISE
which stands for Rural Institute of Social Economic Empowerment. Since its inception,
it has been keenly focusing on needs of the corporate field and toiling to meet their

standards by producing qualitative technocrats.

RI SE FACULTYé Expertise meets Experien

The RISE Krishna Sai Groups believe in deeds, not just words. The committed RISE
faculty provide students with the most appropriate scholarship and dexterity. All the
RISE faculty possess outstanding academic record and directional expertise. They are
just excellent in the way they work hard to impart knowledge, both theoretical and
practical, and also in instilli ng some values in their minds that make students truthful
citizens of the country. Every faculty in the RISE campus is young in age but in every

one you are sure to find an experienced and professional sage.

RISE INDIA 0 a Platform for Proactive Perform ance

Professional course demands skill based performance. Professionalism is an

amal gamation of both science and art. To ¢
professionalism, RISE has created a world of excellence and it is hamed after RISE

INDIA standing fo r RISE Institute of Novel Development of Internal Abilities. It has

come into existence to create opportunities

7



academic, cultural, social, creative career and professional excellence. It is the best
platform for stud ents who want to showcase their talents, skills and abilities. The
auditorium is the hub of all the various activities providing students with actual

experience of performing their art on the stage.

RISE Mentoring System o Concern, Counsel and Care

One of the greatest assets of RISE administration is the RISE Mentoring System, which
is meant for the academic and personal excellence. The Mentor of a class is the
academic parent of the students and he is the torch light in the hands of the students
who are taught, guided and assisted within the frame work of the RISE Mentoring
system. The students are provided with unparalleled Professional strength. The
students are in the safest hands of committed care. Also, the mentor is a medium

between the parents ard the development of students.

RISE SPOORTHY: The Abode of Rising English Voice

Today, one of the most essential prerequisites of success is the world class competence

in communication. Students ought to speak English effectively to prove their mettle.

RISE Spoorthy, the English speaking club, has been established with a view to
enhancing the studentsd practice with speaki
club observes an English speaking day every week, organizes various competitions

pertaining to communication skills in English and conducts workshops on

communication skills by inviting eminent trainers from the corporate sector.

RISE BHASHITA: Beyond the Constraints

When the commitment to a goal is intense, no hurdles can become constraints. RI&
knows well that within the limitations of the university syllabus, it may not be

possible to produce global competitors. The result is the emergence of RISE Bhashita, a
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communication skills syllabus initiated by RISE with specially designed curriculum
and activity oriented approach to make students grasp the different techniques of
English learning and speak with almost little effort. The modules of the syllabus start
from the First year First Semester and continue in every semester till the student
completes his course. Displaying unfailing enthusiasm and earnest efforts, our
students have participated and won rewards in many competitions and techno -fests in

other colleges across the state.

RISE Placements: Rewarding Careers

The academic excellence atRl SE i s reflected in its stude
placements in the corporate and engineering sectors. RISE has consistently maintained

an excellent recruitment record. The graduates and postgraduates of RISE have been

recruited by some of the world' s leading corporate, besides leading Indian companies.

The training and placement cell has been established as a separate entity to set up the

Training Infrastructure for conducting value added training programs and enhance

the employability of students. Various nationally renowned organizations visit the

campus annually and conduct their recruitment process on our campus and in the

2015 passing out batch of students, 200 (still in progress) offers have been made.

RISE Library: Books in Binding - Intelle ct Unbound

In the process of a student becoming an intellect, books serve as the best companion to
students. Also, as part of enabling students with academic freedom they must be
encouraged to read, refer and research their subjects in various books. RISE
understands this well and so it not only provides students with the richest books
published by different sources across the world but also special library hours are
created in the time-table and thus students are encouraged to develop selfstudy
habits. The RISE libraries possess both National and International magazines to

suppl ement studentsd scholarship needs.



RISE UDBHAVA: Life Blossoms Here

Life skills education is a unique feature in the RISE educational philosophy. Following
the life skills educati onal curriculum designed by the Regional Colleges of Education,
NCERT, RISE offers excellent training to its students to become master of various life
skills and their execution. Life does not simply mean life or living. In the RISE
philosophy, it means Lively Inspiration Fostering Excellence. Simply to say life

blossoms at UDBHAVA.

RISE RAGA: Unleash the Female Fortitude

Keeping in view the role of women in family life and professional arena, RISE is
determined to make its girl students bold and self-reliant. Besides technical and
professional expertise which makes them
be endowed with strength of the mind and character in order to face the challenges
that life offers. RISE always wishes to standonthe gi r |l s®& si de and
mission of excellence. Parental and organizational expectations are given utmost
importance in the RISE campuses. RISE RAGAQJ an association of girl students
organizes special programmes for girl-students to strengthen their individuality,

confidence and achievement attitude.

RISE Lab World: Live in Learning

The most pivotal aspect of technical education is practical learning. A technocrat must
be capable of applying his knowledge to find solutions to the problems of society. The
Computer Lab, the Language Lab and all the other technical labs in the RISE
campuses form a unique world of excellence. Technical skill development on the part
of the RISE students is taken up as a mission in these labs. Individual nurturing is
aimed at sharpening of intellectuality and supplementing of deserving scholarship.

Consequently, some of our students have initiated their own projects and conducted

innovative experiments giving reality to their out -of-the-box thinking.

10
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RISE Creativity - A Reality

To explore and excel the latent creative skills and talents among students, RISE
SRUJANA, a creative wing is organizing various activities. This platform is providing
an ambience for all sections of students to display their inner energies. It helps for the

overall well being of each individual to gain mastery over his power of expression.

Homely Hostels

RI SE Groups respect studentsd aspirations. i
ambience in the RISE hostels maintained separagly for boys and girls. The facilities in

the campus hostels are conducive to all the inmates to reach the apex point of health,

success and satisfaction. In care, the RISE campus is next only to the parents. The

canteen in the campus is a place for homelyatmosphere.

RISE Curriculum - Wise Spectrum

The RISE curriculum encompasses qualitative elements of life career. The students are
given special attention to nurture their hidden talents and expertise. They are
continuously guided to shape their inner -view. You find here under some of the
elements included in the wise RISE curriculum!

1) Digital Learning Oriented Teaching Strategies

2) Hands-on Experience of the Concrete Professional Tasks

3) RP Based English Communication Skills

4) Hard Skills Expertise

5) Soft Skills Expertise

6) Life Skills Expertise

7) Technical Leadership

8) Professional Edutainment

9) Project Performance

10) Campus Placement Drives
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11) Placement Training Sessions
12) Professional Guidance and Counselling Services
It is now up to the w ise professional aspirants to decide on the wisest choice. Dear

aspirants, may your professional life prosper beyond your own expectations too!

Leaderly Impressions on Congenial Visits:

Mr. Nara Chandrababu Naidu

Honourable Chief Minister, Andhra Pradesh

ol have been quite observant in the RISE Gro
keen sense of the studentsd zeal to | earn
professionalism. | appreciate the RISE Management for designing a great campus just

intwoyear s. O

Mr. M. Venkaiah Naidu

Minister of Urban Development, Government of India

OEducati on must pave the way for making gr ea
must nurture humane values in addition to academic scholarship to prove their
originality. They must design their goal -c har t on the basement o |
aspirations. May the RISE students stand in the forefront while proving their

gualities?o

Dr. Daggubati Purandeswari

Ex. Honourable Union Minister, HRD, Government of India
ol have |l ong been aware of the wunparalleled

Management duo. So success on their part is not any surprise to me. | am sure to

witness many achievement stories from the RI
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Dr. G. Tulasi Ram Das

Ex. Honourable Vice-chancellor, INTUK, Kakinada

oCompetition is an opportunity to prove onedc¢c
prove themselves to be true competitors, their success graph is always impressive. The
two integrated campuses of the RISE Groups are putting their best possible efforts to

make their students global competitors. | wi

Mr. Bhanwarlal

Honourable Chief Electoral Officer Andhra Pradesh

0OTodayds professi onal | atounthlelitytts ainh atwational s pec
excellence too besides the organizational development and their persona and career

progress. The RISE students are apt to get rich appreciation for their lofty vision of

excellence. 6

Mr. K. Sudheer Reddy
Principal Consultant, 1&D, Infosys, Hyderabad

o0Organi zations accord rich reception t o t h
personality based on situational leadership. We expect leaders today from
professional institutions and not just certified students. Leadership pro vides direction
in any situation. I am convinced of the RISE

schol arship. o
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SecTION B: PREPARATIO N OF SELF-STUDY REPORT

1. Profil e of the Affiliate d/ Constituen t College

1. Name and Address of the College:

Name : RISE KRISHNA SAI PRAKASAM GROUP OF INSTITUTATIONS

NH -5, Valluru, ONGOLE- 523 272 Prakasam District
Andhra Pradesh

Address :

City : ONGOLE| PIN :523 272 State: Andhra Pradesh

Website : www.risegroup.edu.in

2. For Communication :

Telephone

Designation Name with STD Mobile | Fax Email
code

8,: 944126878 prasadlayam@gmail.con

Principal Dr. L. Prasad

Vice Principal

Steering
Committee Mr.P. Isaac Pau

Co-ordinator

PN

709338384 Isaacpaul.p@gmail.cor

3. Statusof the Institution:
Affiliated College . Yes
Constituent College Any other :

(specify)

4. Type of Institution:
a. By Gender
i. ForMen

ii. For Women
iii. Co-education a

b. By Shift
i Regular a
i Day
i . Evening

14
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5. It is arecognized minority institution?

Yes
No a

If yes specify the minority status (Religious/linguistic / any other) and
provide documentary evidence.

6. Sourcesof funding:
Government
Grant-in-aid
Self-financing : Yes
Any other

7. a. Date of establishment of the college: éé€22/ JULY/ 2089¢é¢ec¢ée

(dd/mmlyyyy)
b. University to which the collegeis affiliated /or which governs the college

(If it is a constituent college)
JNTUK- KAKINADA

c. Details of UGC recognition: NO

Under Section Date, Month & Year Remarks(If any)
(dd-mm-yyyy)

i. 2(f)

ii. 12(B)

(Enclose the Certificate of recognition u/ s 2 (f) and 12 (B) of the UGC Act)

d. Details of recognition/approval by statutory/regulatory bodies other than
UGC (AICTE, NCTE, MCI, DCI, PCI, RCl etc.)

Under Recognition/Approval Day, Month
Section/ details and Year Validity Remarks
clause Institution/Department (dd-mm-
Programme yyyy)
i AICTE/E&T/AP/NEW -

INT/2010-11/158 July 22,2009 | 07/April/2015 | 1 Year (201516)

ii. South central/1-2453219468
2015/EOA

(Enclose the recognition/approva | letter)
15



PHONE: 23724151/52/53/54/

F No. South-Central/1-245321 9468/2015E0A

To,

The Principal Secretary

(Higher Education) Gowvt. of Andhre Pradesh,
J Biock, 4th Floor, Secretanat Building,
Hyderabad-500022

7th Floor, Chandralok Building,

Sub: Extension of approval for the academic year 2015-16

Ref: Application of the institution

SifMadam,

In terms of the provisions under he All India Council for Technical £ ducation

Regulations 2012 natified oy

All India Council for Technical Education
(A Statutory body under Ministry of HRD, Gowt. of India)

Janpath, New De

FAX; 011-23724183 ww ndia org

Date: 07-Apr-2015

for Extension of approval for the acacemic year 2015-16

(Gram of Approvals for Technical Institutions)

the Counca vide actification number F -Ne. 373/ egal/2012 dates 27/092012 and norms siandards,
procedures and conditions prescnbed by the Coundl from time 1o time

| am Qirected to Convey the approval to

South Zentral

| 12453219462

Regional Office Application ig
Pisscartld 1-3935283
- RISE KRISHNA SA; " [inem Addre NH-5
N'mo'm i wo PRAKASAM GROUP OF = a VALLURU - ONGOLE
INSTITUTIONS PRAKASAM DT
PIN - 823 272
ANDHKA PRADESH. VALLURU, PRAKASAM,
Andhea Pradesn, 523272
RURAL INSTITUTE OF JANABHYUDAYA NILAYAM
Na the Socet: Addr
&;%mu SOCIAL AND ECONOMIC W Addnigs DHANALAKSHMI COMPLEX
£ L 3 EMPOWERMENT .1 KANDUKURY
= Ao ie > ¢ PRAKASAM DiSTRICT
; . : ANDHRA PRADE SH
§ ¥ g o g 523105.0NGOLE PRAXKASAM Anghr
g s AN o ] Pradesh 523272
B -4 m %
“WW 4 =] Unaded - Private
No | Cpled for change of No Opto:lotd\'mq,"._ No
| neme sie 4 dg]
Nt Agplicable Changs of name Not Aphicatie Change of site Not Applicable
Adproved | Approved
44‘- " o S ...‘,‘4
~ ) 4. >
‘ 4
To conduct following courses with the intake indicated below for the academic ysar 2015-16
Application Number: 1-2453219468* Paget1ofs

Note: This is a Computer generated Letter of Approval No sighature

Printed By  AE553511

1§ required

Letter Printed On:11 Apel 2015
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8. Doestheaffiliatin g university Act provid e for conferment of autonomy
(asrecognized by the UGC), on its affiliated colleges?

Yes| a No

If yes, hasthe College applied for availing the autonomous status?

~|

Yes No a

9. Is the college recognized

a. by UGC asa College with Potential for Excellence(CPE)?

~

Yes No | a

,,,,,,,,

b. for its performance by any other governmental agency?
Yes No &

,,,,,,,,

,,,,,,,,

10. Location of the campus and areain sg.mts:

Location * NH -5, Valluru, Ongole, Prakasam Dt, AP - 52327

Campus areain sq.mts.  [10.05 ACRE( 40671 Sq. mts)

Built up areain sq.mts. |27712.0 Sq. mts

(* Urban, Semiurban, Rural, Tribal, Hill y Area, Any others specify)

11 Facilities available on the campus (Tick the available facility and provide
numbers or other details at appropriate places) or in case the institute has
an agreement with other agenciesin using any of the listed facilities
provide information on the facilities covered under the agreement.

AAuditorium/semina r complex wit h infrastructura | facilities :  Yes
AASports facilities  Yes
z  play ground . Yes

z  swimmin g pool

z  gymnasium

17



A Hostel
z Boysbhostel YES
I Number of hostels :01
. Number of inmates  :450

lii.  Facilities (mention available facilities):

Water coolers : 03 ( For Each Floor)
First aid kits 101

Part time doctor 101

Study hours :6:00 pm to 8:00 pm
Shuttle Court 102

iv. Number of Male Staff : 03

z Girlsdhostel :

Yes

I Number of hostels : 02

i. Number of inmates
450

iii.  Facilities (mention available facilities):
Water coolers : 03 ( For Each Floor)
First aid kits 101
Part time doctor 101
Study hours :6:00 pm to 8:00 pm
Tennikoit Court :02

V. Number of Female Staff : 05

z  Workin g wo mesrh@stel : NIL
i Number of inmates : --
ii. Facilities (mention available facilities) : --

A\Residential facilities for teaching and non-teaching staff (give
numbers availablefi cadre wise) :--
AcCafeteriafi YES

AHealth centre 8 YES

18



First aid, Inpatient, Outpatient, Emergency care facility,

Amb ul an cHedtlécentrestaff 0

Qualified doctor Full time Part-time |Yes

Qualified Nurse Full time |Yes Part-time

A Facilities lik e banking, post office, book shops :
ATM :Yes
Departmental Store : Yes
A Transport facilitie s to cater to the needs of students and staff: Yes.19 busses
A Animal house: Not Applicable
A Biological waste disposal: Not Applicable

A Generator or other facility for management/regulatio n of electricity and
voltage : YES
I. 83.2kv Generator : 01
il 250kv Generator : 01

A Solid waste managemernt facility : Not Applicable
A Waste water management : Not Applicable
A Water harvesting :YES
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12 Details of programmes offered by the college (Give data for current
academicyear)
ol p Name of the Ent Vied . Sanctioned/ | No. of
: rogramme Programme/ i niry ediu mot| approved
No. Level gourse Duratior Quialification | instruction gﬁ,dem students
strength admited
B.Tech- CSE |4 years English 120 114
B.Tech- ECE |4 years MeMEAMCET | English 120 120
ancer- | B.Tech-EEE |4 vearg "*®AMCET | English 60 45
B.Tech8ME |4 yearg Me™EAMCET | Engjish 60 55
B.Techd8CE |4 vearg Me™EAMCET | Engjish 60 60
M.Tech-CSE | 2y /gﬁg‘ English | 24 24
MTech-CS | 2y /Eé;?;h English | 18 08
M.Tech-VLSI B.Tech .
Post. &ES 2y IGATE English 24 22
Graduate
M.Tech - B.Tech :
DECS 2y IGATE English 18 13
M.Tech -
Structural 2y B.Tech English 24 24
Engineering /GATE
M.Tech -
Power 2y B.Tech English 24 17
Systems IGATE
Any degree/ :
Integrated MCA 3y ICET English 60 15
Programmes
PG MBA 2y A”yl‘é?{ee’ English | 60 54
Ph.D..
M.Phil.
Ph.D
Certificate
courses
UG Diploma
PG Diploma
Any  Other
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13. Doesthe college offer self-financed Programmes?

Yes

No

If yes, how many? 13

14. New programmes introduced in the college during the last five yearsif any?

Yes

an

No --

Number

06

Programmes

M.Tech - CSE

M.Techd CS

M.Tech d VLSI &ES

M.Tech d DECS

M.Tech- Structural Engineering

olalhlw(N|kR|=

M.Tech - Power Systems

15. List the departments: (respond if applicable only and do not list facilitie s like Library ,
Physical Education as departments, unless they are also offerin g academic degree awardin g
programmes. Similarly, do not list the department s offerin g common compulsory subjects for
all theprogrammes
lik e English, regional languages etc.)

Faculty Departments uG PG Research
(eg. Physics, Botany, Histor y etc.)
Science No No No No
Arts No No No No
Commerce No No No No
Any Other Department of Civil
(Engineering)| Engineering VES VES No
Department of Electrical
and Electronics YES YES No
Engineering
Depgrtmgnt of Mechanical YES NO NO
Engineering
Department of Electronics
and Communication YES YES No
Engineering
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De_partment qf Computer YES VES NG
Science Engineering
Dep_artment of_l\/_laste_r of NoO YES NG
Business Administration

Department of l\_/Ias_ter of NoO YES NG
Computer Applications

16. Number of Programmes offered under (Programme means a degree course
like BA,BSGMA, M. Co mé¢)

a. Annual system : No
b. Semester system - YES
c. Trimester system :NO

17. Number of Programmes with
a. Choice BasedCredit System
b. Inter/Multidisciplinary ~ Approach -

c. Any other (Semester based) 08

18. Doesthe college offer UG and/or PG programmes in TeacherEducation?

Yes |:| No

If yes,
a. Year of Introduction of  the programme(s) éééécecee
(dd/mmlyyyy)
and number of batches that completed the
programme b. NCTE recognition details (if
applicable)
Notificatio n No.:
ceéeeceeeeéeéeeéeé Date:

///////////

€ééeééééeéé (ddmmlyyyy)

rrrrr

Val i dity: ééééeeéecée.

c. Is the institutio n opting for assessmem and accreditation of Teache
Education Programme separately?
Yes |:| No
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19. Doesthe college offer UG or PG programme in Physical Education?

Yes [ ] No

If yes,
a. Year of Introduction ofthepr ogr amme ( s ) é @drandygyy)

and number of batches that completed the

programme b. NCTE recognition details (if
applicable)
Notificatio n No.:
eeeeeceeéeééeééé Date:
eeéeéeéeééeeééeé (dd/mmlyyyy)
Val i dity: éée@&ééeéeé
c. Is the institutio n opting for assessmeh and accreditation of Physical
Education

Programme separately?

ves| | nNo &

20. Number of teaching and non -teaching positions in the Institution

Teaching faculty _ _
Non -teaching Technical

Positions

Professor Associate Assistant staff staff
Professor Professor
*M *F *M *F *M *F *M *F *M *F

Sanctioned by the

UGC / University /

State Government
Recruited

NA| NA|NA| NA | NA | NA| NA NA | NA | NA

Yet to recruit NA|[NA|NA| NA | NA| NA| NA NA | NA | NA

Sanctioned by the
Management/
society or  other
authorized bodies
Recruited

Ye to recruit

*M -Mal e *F-Female
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22.

23.

24,

Qualifications of the teaching staff:

Highest Professor Associate Assistant
qualification Professor Professor Total
Male | Femalg Male | Female] Male [ Female

Permanent teachers
D.Sc./D.Litt.
Ph.D. 02 02
M.Phil.
PG
Temporary teachers
Ph.D. NA [NA NA NA NA NA NA
M.Phil. NA [NA NA NA NA NA NA
PG NA NA NA NA NA NA NA
Part-time teachers
Ph.D. NA NA NA NA NA NA NA
M.Phil. NA NA NA NA NA NA NA
PG NA NA NA NA NA NA NA

Number of Visiting Faculty /Guest Faculty engagedwith the College: NIL

Furnish the number of the students admitted to the college during the last
four academic years.

201516 201415 2013-14 201213
Categories
Male |Female| Male | Female|Male | Female| Male |Female
SC 33 18 18 05 24 10 39 16
ST 0 01 02 01 0 02 01 0
OoBC 45 35 30 20 34 36 52 41
General 92 137 97 127 | 110| 118 91 114
Others 06 03 07 07 09 06 11 05

Details on students enrollment in the college during the current academicyear:

Typ e of students

U

G| PG

M. Phil.

Ph.D.

Total

Students from the same
state where the college is

373

177

550

Students from other states of

India

NRI students

Foreign students

Total

373

177

550
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25. Dropout rate in UG and PG (average of the last two batches)

uG 1.0% PG Nil

26. Unit Cost of Education

(Unit cos = total annud recurring expenditue (actua) divided by total numbe of
studentsenrolled)

(a) Including the salary component Rs.40,026/

(b) Excluding the salary component Rs.25,574/

27. Doesthe college offer any programme/s in distance education mode (DEP)?

~

Yes No a

If yes,

a) is it a registered centre for offering distance education programmes of
another University

Yes No a

b) Name of the University which hasgranted such registration.

¢) Number of programmes offered

d) Programmes carry the recognition of the Distance Education Council.

Yes No a

28. Provide Teacherstudent ratio for eachof the programme/course offered

S.No Name of the Programme/ Course Teacher Student Ratio
1 B.Tech-CSE 15:1
2 B.Tech-ECE 15:1
3 B.Tech-EEE 15:1
4 B.Tech- MECH 15:1
5 B.Tech-CIVIL 15:1
6 M.Tech 6C.S.E 12:1
7 M.Tech 6CS 12:1
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M.Tech VLSI &ES 12:1
M.Tech 8 DECS 12:1
10 M.Tech - Structural Engineering 12:1
11 M.Tech- Power 12:1
12 MCA 12:1
13 MBA 12:1
29. Isthe college applying for Accreditation :
Cycle 1 a Cycle 2 Cycle 3 Cycle 4
Re-Assessment:
(Cycle 1refers to first accreditatio n and Cycle 2, Cycle 3 and Cycle 4
refers to re- accreditation)
30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-
assessmentnly)
Cycle 1 eeeecee (dd/mmlyyyy ) Accreditation
Out come/ ResulCycke. €. . .e.eeeeé (dd/mmlyyyy )
Accreditation Outcome/ ResulGyélee. 3.. . ééééeéeé
(dd/mm/yyyy ) Accreditation Out come/ Resul t é é.
* Kindly enclosecopy of accreditation certificate(s) and peerteam report(s)
asan annexure.
31. Number of working days during the last academicyear.
216
32. Number of teaching days during the last academic year
(Teachiy days mears days on which lectures were engagd excludirg the examinatiao
days)
192
33. Date of establishment of Internal Quality Assurance Cell

(IQAC) IQACé 1 7/ 0 3/ 260 (Hdmém/yyyy)
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34. Details regarding submission of Annual Quality Assurance Reports (AQAR) to

NAAC. Not
applicable

AQAR (i) éeéeceé
(dd/mmlyyyy) AQAR (ii)é é é é € é
(dd/mmlyyyy) AQAR (iii )

,,,,,,

eeeeeéeeée (dd/mmlyyyy) AQAR

,,,,,,

35.  Any other relevant data (not covered above) the college would like to include.
(Do not include explanatory/descriptive information)
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CRITERIO N [I: CURRICULA R ASPECTS

Curriculum Planning and Implementation

State the vision, mission and objectives of the institution, and describe how

these are communicated to the students, teachers, staff and other

stakeholders.

VIS ION:
To achieve excdlence in technical education and create competent

To achieve academic excelence in technical education through
innovativeteaching 0 learning process.

To provide strong fundamental & conceptual knowl edge with
essential skills to meet current and futu re needs.

To inculcate right human values and professonal ethics.

OBJECTIVE S:

To provide high standard of technical knowl edge through quality
education.

To provide a high quality education in various disciplines of
engineering programmes by conducting effective Teading- Learning
sessons and co-curricul ar activities.

To encourage the students to attain excelent technical skills obtained
throu gh contextual analysis, critical thinking, quantitative reasoning
and acquiring Knowledge through various e-learning processes.

To develop life-long learning skills that allow them to be adaptive
and responsive to changes in society, technology and the environment,
aswell as caree demands.

Vision and Mission statements are displayed in all the Notice Boards of
Each Department, in Labs and in the main College Notice Board.

A copy of the same is made available with HODs and Staff of each
Department.

Vision and Mission statement is posted in the Website, so that every
visitor will be able to access the same.

professonals for industry & development to meet national and international
needs.
M ISSION:
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1.1.2

How does the institution develop and deploy action plans for effective
implementation of the curriculum? Give details of the process and
substantiate through specific example(s).

For an effedive Implementation Of the university recommended
Curriculum, the institute deploys its action plan in the following steps and
processes-

Before the commencement of classes

Step |- Recapt of programme wise curriculum/ syllabus & Academic
Calendar for the sesson from University.

Step II- Study of the syllabus for the semester by Dept. of HOD/
team of senior faculty level for identifi cation of introduction of new
subjed/ changes if any in the existing one. Formulation of instituted s
Academic Calendar for the semester by Principal academics and
notification to all HODs

Step 1l1- Competency/ experienced based allotment of subjed to
various faculty members of the dept by the HODs. Formulation of
Faculty wise weekly teaching load includi ng theory lectures/
tutorials/ lab classes/ problem solving sessons if any as per receved
syllabus of the subject by HOD Handing over of weekly teaching load

to time table faculty in charge for preparation of class ime table.

HODs shall get their departmental time table prepared in consultation other
departments, in case of any interdisciplinary courses are to be taught.

Step IV- Unit/ topic wise reference of teaching material from books /
e- learning database and compilation of subjea course file including:

1 Topic wise personal notes/ photocopy of relevant pages from
book.
Formulated tutorial shees/ Assignment sheets
Past question papers of university and sessonal examination.
Soft copy of relevant videos/ animations/ PPT slides.
Model qu estion bank
Schedule of lecture plan
Any other relevant material.

= =4 =4 -4 48 9 -9

Step V- issue of a copy of curriculum/ syllabus for the semester
including evaluation scheme to each student of the class. Notifi cation of
classtime table to faculty & student th rough display or notice boards.
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Duri ng the Course of semester once classes have commenced for the
semester

Step VI- Regular conduct of lectures/tutorials/ lab classes duly

monitored by HOD/ D irector on regular basis.

Conduct of monthly review meeting by HOD with faculty members
regardi ng progress on syllabus coverage, feedback to faculty if any, for
shortfall, deficiency in teaching / problem conveyed by students
throu gh informal feedback to HOD etc.

Step VII- Conducts of two sessonal/ class test/ pre smester after the
interval of six d eight weeks. Evaluation of answer sheets/ distribution
of evaluated answer sheets to students/ uploading of marks.

Uploading of marks allotted for attendance, teacher® assessmentand
compilation of subjed wise sessonal marks.

Conduct of student feedbadk for the each teaching faculty on
the predefined parameters.

After End of teaching session/ conduct of pre ssmester

Step I X- Conduct of end semester university examination
Compilation of sessonal marks includi ng
1 General review of student performance in internal sessioral by
Director/ HOD
1 Review of Faculty wise student feedback and conduct of
counseling/ mentoring of individual by HOD for any shortfall
and improvements.

Step X- After the d edaration of university results, compilation of
analysis of program wise/ year wise performance of the batch by
principal.

Analysis and review of 0 &ults 6 by Director/f H ODs and
corrective measures decided for implementation in next semester.

In addi tion to above processesfollowing actions/ p rocessesare
also performed for effective implementation of curriculum. EQg:

Prior to the commencement of classes, individual lesson plan and
lab schedule are prepared for each subjed.

Course plans are also prepared in advance and senior faculty
contribute by rendering advice to the junior faculty about the leading
methods and curriculam.

Laboratory manuals are prepared for reference.

Effective implementation of curriculum is periodi cally reviewed
throu gh departmental meetings and Dire ctor & meeting with Ho D6 s .

As per academic calendar, sessional examinations including
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quizzes/ unit tests etc are conducted as per the schedule. Proper
performance review is carried out by the respective faculty and class co-
coordin ator along with the mentors.

Poor performance of the students is regularly informed to their
parents, who can contribute in the improvement of the student. The
parents are encouraged to meet the HOD, and class coordinator to
have on the spot feedback of the student.

HOD dir ectly gets feedback uniformly from the students throu gh
class on the progressin ind ividual subjeds and takes immediate action
by instructing the staff concerned to improv e.

Practical lab sesson is conducted synchronously with the theory.
Thus at the end of the semester, the students get theoretical knowl edge
blended with pr actical appli cation. Sudents are given opportunity to
exhibit their skills and leadership qualities by attending and organizing
national—/nternational conferences, eminars, workshops,—sympesia;
project-contests and other extracurricular adivities.

The communication skills of the students are incorporated through
various programmes like aptitude sesson, PDP/ Soft Skill classes,
group discussion and mock inte rviews.

Subject allotment to the faculty is based on their proficiency matrix,
experience and performance of the faculty in previous years.
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Grams: “TECHNOLOGY”
Pmail: dapntuk@gmail.com

Phone: Off: 0884-23009591
Mobile : +91 9618745555

Directorate of Academics and Planning
JAWAHARLAL NEHRU TECHNOLOGICAL UNIVERSITY: KAKINADA

KAKINADA-533003, Andhra Pradesh (India)

Lr. No. INTUK/DAP/Aca.Callll year /2014-15.

Prof. P.Udaya Bhaskar

B.Tech, M.Tech, Ph.D.
Professor of Civil Engineering &
Director, Academics & Planning

Dated: 25.04.2015.

PROPOSED ACADEMIC CALENDAR FOR THE COMMENCEMENT OF CLASS WORK
FOR B.TECH /B.PHARM III YEAR (2013 Admitted Batch) - I & I1 SEMESTER.

B.Tech / B.Pharm LI Year (2013 Admitted Batch) I Semester

Description From To Weeks
Commencement of Class Work 29.06.2015
1 Unit of Instructions 29.06.2015 22.08.2015 8W
1 Mid Examinations 24.08.2015 29.08.2015 1w
II Unit of Instructions 31.08.2015 24.10.2015 W
| 1 Mid Examinations 26.10.2015 31.10.2015 1w
Preparation & Practicals 02.11.2015 07.11.2015 1w
End Examinations 09.11.2013 21.11.2015 2w
Commencement of Class Work 23.11.2015
B.Tech / B.Pharm III Year (2013 Admitted Batch) II Semester
Commencement of Class Work 23.11.2015
1 Unit of Instructions 23.11.2015 16.01.2016 8w
I Mid Examinations 18.01.2016 23.01.2016 1w
11 Unit of Instructions 25.01.2016 19.03. 2016 8W
II Mid Examinations 21.03.2016 26.03.2016 1w
Preparation & Practicals 28.03.2016 02.04.2016 1W
End Examinations 04.04.2016 16.04.2016 2w
Commencement of Class Work 27.06.2016

A Aﬁﬁ@w
Director, Academics & Planning

ng
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RISE KRISHNA SAI PRAKASAM GROUPS OF INSTITUTIONS

(Apporoved by AICTE & Affiliated to JNU K,Kakinda)

Vallur,Ongole-523272,Prakasam Dist.

DEPARTEMENT OF CIVIL ENGINEERING

Lesson Plan-water resources engineering-|

Facuilty Name:SYED.SHEKUNBEEBI Year/Sem: lll-11 [Academic year:2015-2016
SL.No [Name Of Topic Reference Book |Delivery Method|
UNIT-I
1.1 Engineering hydrology& its applications T1(100) chalk & Talk
1.2 Hydrologic cycle T1(100-101) chalk & Talk
13 Hydrological data-Source of data T1(104) chalk & Talk
14 Precipitations types & forms T1(105-107) chalk & Talk
15 Precipitation measurement, T1(108-110) chalk & Talk
Raingauge network T1(112) chalk & Talk
16 TUTORIAL
1.7 Presentation on rainfall data T1(121-122) chalk & Talk
1.8 Frequency of rainfall T1(123-124) chalk & Talk
1.9 Intencity duration frequency curves T1(125) chalk & Talk
1.1 Depth area durations curves T1(126) chalk & Talk
111 Probable maximum precipitation, T1(129-130) chalk & Talk
Design storm T1(173-174) chalk & Talk
1.12 TUTORIAL
UNIT-II
251 Abstractions from precipition T1(139) chalk & Talk
2.2 Factors effecting evaporation T1(140-141) chalk & Talk
23 Factors effecting evaporation measurement T1(141-142) chalk & Talk
24 iInfiltration factors affecting infiltration T1(145-147)
and types chalk & Talk
2.5 Infiltration capacity curve T1(148) chalk & Talk
26 Infiltnation measurment &indices T1(149-150) chalk & Talk
Evapo transpiration T1(144) chalk & Talk
27 TUTORIAL
UNIT-II
3:1 Catchment charecteristics T1(155-156) chalk & Talk
3.2 Factors affecting runoff T1(154-146) chalk & Talk
33 components of runoff T1(169-171) chalk & Talk
34 Computation of runoff by emperical formulae T1(156-160) chalk & Talk
Tables & curves T1(157-158) chalk & Talk
3.5 TUTORIAL
3.6 Stream gavging T2(340) chalk & Talk
3.7 Rating curve T2(925) chalk & Talk
3.8 Flow mass curve & flow duration curve T2(925),T2(919) |chalk & Talk
39 Components of hydrograph T1(169-171) chalk & Talk
31 separation of base flow T1(171-173) chalk & Talk
Effective rainfall hydrograph T1(162) chalk & Talk
311 TUTORIAL
3.12 Direct runoff hydrograph T1(173-174) chalk & Talk
3.13 Unit hydrograph,assumptions T1(174-175) chalk & Talk
3.14 Derivation of unit hydrograph T1(183-191) chalk & Talk
3.15 Unit hydrographs of different durations T1(181-185) chalk & Talk
3.16 principle of superpostion NET SEARCH chalk & Talk
3.17 S-hydrograph methods T1(178-181) chalk & Talk
3.18 Limitations & applications T1(177) chalk & Talk
319 unit hydrograph T1(174) chalk & Talk
Synthetic unit hydrograph T1(195-197) chalk & Talk
3:2 TUTORIAL
UNIT-IV
4.1 Causes & effects NET SEARCH
4.2 Frequency analysis-Gumbels &log-pearson T1(200-201) chalk & Talk
43 Type-lll distribution methods NET SEARCH chalk & talk
44 Standared project flood (SPF) NET SEARCH chalk & talk
Probable maximum flood (PMF) NET SEARCH chalk & talk
45 TUTORIAL
4.6 Flood control methods NET SEARCH chalk & talk
4.7 Flood management T1(322-340) chalk & talk
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